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Diversity covers many factors such as age, gender, race, background, disability,
sexual orientation and religion. In the multi-national culture of today's business
world, diversity plays a key role. Managing diversity has become a legal
requirement in many countries and a major initiative in large corporations.
Diversity awareness helps in dealing with issues that arise in daily corporate life
and provides people with an appreciation of the differences that each individual
brings to the table.

Learning Objectives:

* ldentify characteristics that make us unique or diverse

* Understand problems that occur when diversity is not managed well.
* Learn about the concerns brought about by people's prejudice

* Appreciate the concept of equality

Who Should Attend:
Individuals who need or want to understand the workings of the foreign exchange
market and the inherent risks.
How Will Participants Benefit:
* Gain insight into other perspectives
* Avoid possible confrontations caused by a lack of awareness
* Appreciate the differences in others
* Manage people more fairly
« Create an environment where people can thrive

Delivery Method:

Group discussion, exercises, lecture and case studies.

Duration: Three hours



